Bibliografie - Impactul leadership-ului trasformational si tranzactional asupra
performantei de grup percepute www.edituralumen.ro
Elena Levinta www.librariavirtuala.com

BIBLIOGRAFIE

1. Avolio B., “Full leadership development: Building the vital
forces in organizations”: Thousand Oaks, CA, 1999. — p. 130-
145.

2. Awamleh R., “Perceptions of leader charisma and effectiveness:
The effects of vision content, delivery and organizational
performance”: Leadership Quarterly 10, 1999. — p. 33-37.

3. Bandura A., “Collective-Efficacy: The exercise of control”: New
York, Freeman, 1997. —p. 157-187.

4. Barge J., “Leadership skills and the dealectics of leadership in
group decision making”: Thousnad Oaks, CA, 1996. — p. 134-
195.

5. Bass B, Avolio B., “Ethics, character and authentic
transformational leadership behaviour. Leadership quarterly”,
1994. — p. 27-36.

6. Bass B., “Handbook of Leadership”, 2003. — p. 198-236.

7. Bass B. M., “Leadership and performance beyond expectations”:
New York, 1985. —p. 114-127.

8. Bass B. M., Avolio B. J., “Manual for the Multifactor Leadership
Questionnaire”: Palo Alto, CA. 1990.

9. Bass B. M., Avolio B. J., “Improving organizational effectivenes
through transformational leadership”: Sage, 1994.

10. Bernthal P., Insko C., “Cohesiveness without groupthink: The
interactive effects of social and task cohesion”, 1993. — p. 49-67.

11. Burns J., “Leadership”: New York: Harper and Row, 1978. — p.
57-90.

12. Campion A. M., “Relations between work group characteristics
and effectiveness: Implications for designing effective work
groups”: Personnel Psychology, nr.46, 1993. — p. 12-34.

13. Cohen S. G., “What makes teams work: Group effectiveness
research from the shop floor to the executive suite”: Journal of
Management, nr. 23, 1997. — p. 26-42.

14. Conger J. A., “Towards a behavioural theory of charismatic
leadership in organizational setting”: Academy of Management
Review, nr. 12, 1987. —p. 17-38.

69



Bibliografie - Impactul leadership-ului trasformational si tranzactional asupra
performantei de grup percepute www.edituralumen.ro
Elena Levinta www.librariavirtuala.com

ELENA LEVINTA

15. DePree D., “Leadership in organizational setting”, 1989. — p.
123-157.

16. Dion S., “Leadership overview”, 1979. — p. 56-98.

17. Dvir T., “Impact of transformational leadership on follower
development and performance”: A field experiment, Academy of
Management Journal, 1993. — p. 35-67.

18. Griffith R., “Group cohesion”, 1993. — p. 158-195.

19. Gully S., “A meta-analytic investigation of the relationship
between team-efficacy, potency and performance”, Journal of
Applied Psychology.

20. Gully S., Devine ., Whitnez G., “The relationship between group
cohesion and group performance”, 1995. — p. 145-179.

21. Harrison H., Connors R., “Cohesion and performance: what is in
common?”, 1984. —p. 178-210.

22. Harrington H., “Management Total”: Teora, 2001.

23. Hogg V., “The nature of group cohesion”, 1993.

24. Hollander E., “Leadership dynamics”: New York, Free Press,
1978.

25. House R., “Path-goal Theory of leadership”, Journal of
Contemporany Business, nr. 5, 1974.

26. House  R., “Toward the integration of transformational
charismatic and visionary theories”, 1993.

27. House R., Shamir B., “Transformational Leadership”, 1993. — p.
45-78.

28. Howell J., “Transformational leadership, transactional
leadership, locus of control and support for innovation”, Journal
for Applied Psychology, nr. 78, 1993. — p. 891-902.

29. llgen L., “Team research in the 1990s”: New York, Academy
Press, 1993. — p. 245-270.

30. James L., “Estimating within-group interrater reliability with and
without response bias”: Journal of Applied Psychology, nr.69,
1984. —p. 85-98.

31. Jung D., Avolio B., “Transformational and transactional
leadership and their effects on creativity in groups”: Creativity
Research Journal, nr.13, 2001. — p. 185-195.

70



Bibliografie - Impactul leadership-ului trasformational si tranzactional asupra
performantei de grup percepute www.edituralumen.ro
Elena Levinta www.librariavirtuala.com

IMPACTUL LEADERSHIPULUI TRANSFORMATIONAL SI TRANZACTIONAL
ASUPRA PERFORMANTEI DE GRUP PERCEPUTE

32. Lindsley D., “Efficacy-performance spirals: A multilevel
perspective”: Academy of Management Review, nr.20, 1995. —

p. 645-678.
33. Lott L., “Group cohesion characteristics and effects”, 1965. — p.
34-58.

34. Lowe K., “Effectiveness correlates of transformational and
transactional leadership: A meta-analytic review”: Leadership
Quarterly, nr.7, 1996. — p. 385-425.

35. Mullen M. si Copper C., “Group cohesion and performance”,

1994. —p. 38-50.

36. Nicolescu O., “Management”: Editura economica, 1999. — p. 52-
67.

37. Northhouse P., “Leadership: theory and practice”, 2004. — p. 9-
15.

38. O’Reilly J., Caldwell F., “Cohesion’s effects”, 1985. — p. 12-45.
39. Tracey J., “Transformational leadership or effective managerial
practices?”: Group and Organizational Management, nr.22, 1998.

—p. 220-236.
40. Tracy D., “10 Steps to Empowerment”: Oxford Press, 2000. — p.
35-89.

41. Piper P., Smith D., “Group cohesion and acceptance of the
members: a group study”, 1983. —p. 80-128.

42. Podsakoff P., “Self-reports in organisational research”: Journal
of Management, nr.12, 1986. — p. 531-544.

43. Riggs M., Knight P., “The impact of percieved group succes-
failure on motivation beliefs and attitudes: A causal model”:
Journal of Applied Psychology, nr.79, 1994. — p. 755-766.

44, Ruder D., Gill G., “Leadership and group cohesion”, 1982. — p.
76-100.

45. Schachter R., “Group cohesion and deviance”, 1951. — p. 57-80.

46. Shamir B., House R., “The motivational effects of charismatic
leadership: A self-concept based theory”: Organisational
Science, nr.25, 1993. — p. 577-594.

47. Sosik J., Avolio B., “Effects leadership style and anonymity on
group potency and effectiveness in a group decision support

71



Bibliografie - Impactul leadership-ului trasformational si tranzactional asupra
performantei de grup percepute www.edituralumen.ro
Elena Levinta www.librariavirtuala.com

ELENA LEVINTA

system environment”: Journal of Applied Psychology, nr.82,
1997. —p. 89-103.

48. Sprietzer G., “Psychological empowerment in the workplace:
Dimension, measurement and validation”: Academy of
Management Journal, nr.38, 1995. — p. 1442-1465.

49. Tziner R., Vardi V., “Group performance and group cohesion: a
relationship study”, 1983. — p. 57-128.

50. Kinlaw H., “Transformational leadership”, 1998. — p. 75-129.

51. Kirkpatrick S., “Direct and indirect effects of three core
charismatic leadership components on performance and
attitudes”: Journal of Applied Psychology, nr.81, 1996. — p. 36-
51.

52. Kouzes J., “The leadership challenge”, 1995. — p. 35-90.

53. Waldman D., Bass B., Yammarino F., “Adding to contingent-
reward behaviour: The augmenting effect of charismatic
leadership”: Group and Organisation Studies, nr.15, 1990. — p.
381-394.

54. Webber R., “Leadership theories”, 1981. — p. 147-210.

55. Wright P.L., “Managerial Leadership”: London Routledge, 1996.

56. Yammarino F., “Transformational leadership theory: Using
levels of analysis™: Personnel Psychology, nr.47, 1994, — p. 787-
817.

57. Yukl G., “Leadership in organisation”, 2002.

58. Zaccarov S., Rittman A., “Team leadership”, 2001.

72





